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Polasai Bi Cinealta chun Iompraiocht Bhulaiochta a Chosc agus Dul i
nGleic 1éi

Bi Cinealta Policy to Prevent and Address Bullying Behaviour

Ghlac Bord Bainistiocht Gaelscoil Eoghain Ui Thuairisc leis an bpolasai seo a leanas chun
iompraiocht bhulaiochta a chosc agus dul i ngleic 1éi.

Combhlionann an polasai seo go hiomlan ceanglais Bi Cinedlta: Gndsanna chun lompraiocht
Bhulaiochta a Chosc agus Dul i nGleic 1éi do Bhunscoileanna agus d’lar-bhunscoileanna 2024.

Aithnionn an Bord Bainistiochta go gcuireann iompraiocht bhulaiochta as do chearta an linbh mar
a leagtar amach i gCoinbhinsiin na Naisitin Aontaithe um Chearta an Linbh. T4 freagracht orainn
go léir, mar phobal scoile, oibriul le chéile chun iompraiocht bhulaiochta a chosc agus dul i ngleic
1éi agus chun déiledil leis an tionchar diultach a bhionn ag iompraiocht bhulaiochta.

Taimid tiomanta do chinntii go gcoinnitear gach scolaire a fhreastalaionn ar ar scoil saor 6
dhiobhail agus go bhfuil folldine ar scolairi chun tosaigh i ngach rud atd & dhéanamh againn.
Aithnimid an tionchar didltach a d’fhéadfadh a bheith ag iompraiocht bhulaiochta ar shaol ar
scolairi agus tadimid tiomanta go hiomlan d’iompraiocht bhulaiochta a chosc agus dul i ngleic 1éi.

Deimhnimid go ndéanfaimid, i gcomhréir lenar n-oibleagaidi faoi reachtaiocht chomhionannais,
gach beart atd indéanta de réir réasuin chun ciapadh scoldiri né baill foirne a chosc ar aon cheann
de na naoi bhforas a shonraitear: inscne, stddas sibhialta, stddas clainne, claonadh gnéasach,
reiligiun, aois, michumas, cine agus a bheith mar bhall den Lucht Siuil.

The Board of Management of Gaelscoil Eoghain Ui Thuairisc has adopted the following policy
to prevent and address bullying behaviour.

This policy fully complies with the requirements of Bi Cinedlta: Procedures to Prevent and Address
Bullying Behaviour for Primary and Post-Primary Schools 2024.

The Board of Management acknowledges that bullying behaviour interferes with the rights of the child
as set out in the United Nations Convention on the Rights of the Child. We all, as a school community,
have a responsibility to work together to prevent and address bullying behaviour and to deal with the
negative impact of bullying behaviour.
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Sainmhinid ar an mBulaiocht:

Tugtar sainmhinid ar an mbulaiocht in Cinedltas: Plean Gniomhaiochta ar an mBulaiocht agus Bi
Cinedlta: Gndsanna chun Iompraiocht Bhulaiochta a Chosc agus Dul i nGleic 1éi do Bhunscoileanna
agus d’lar-bhunscoileanna mar

e Jompraiocht spriocdhirithe, ar line né as line a dhéanann dochar.

e D’fhéadfadh an dochar a dhéantar a bheith fisiciuil, séisialta agus/né mothichanach.

e Leanann iompraiocht bhulaiochta ar aghaidh thar thréimhse ama agus bionn
neamhchothroime cumhachta i gceist ann sa chaidreamh idir beirt né grapai daoine sa
tsochai.

e Isiompar d'aon ghné é agus nach dteastaionn. Ni iompar de thimpiste nd meargdnta é.

Is féidir leis an dochar a bheith:

» Fisiciuil (m.sh.: diobhail phearsanta, damdiste do mhaoin né caillidint maoine)
» Sdisialta: (m.sh.: tarraingt siar, uaigneas, eisiamh)

» Mothichanach: (m.sh.: féinmheas iseal, dilagar, imni)

Ni iompraiocht bhulaiochta é cas aonuaire d'iompar ditltach i leith mac léinn. Mar sin féin, is féidir
teachtaireacht ghoillitnach aonair a chuirtear ar na medin shoéisialta a mheas mar iompraiocht
bhulaiochta toisc go bhféadfadh si a bheith le feicedil ag lucht f{éachana leathan agus go bhfuil
seans ard ann go roinnfear i aris agus aris eile agus da bhri sin go n-éirionn si ina hiompar
athchleachtach.

Iompar nach iompraiocht bhulaiochta é:

Mura bhfuil an dochar athchleachtach fior don dalta ata ag fulaingt an iompair, ach mura bhfuil sé
beartaithe ag an dalta eile, ni bulaiocht i seo, ach, go hairithe, ni mér aghaidh a thabhairt uirthi faoi
chéd iompair na scoile.

D’fhéadfadh deacrachtai cumarsaide soéisialta a bheith ag roinnt daltai a bhfuil riachtanais
speisialta oideachais acu a d’fhéadfadh a chur orthu a gcuid riachtanas a chur in iul tri
iompraiochtai a d’fhéadfadh dochar a dhéanamh déibh féin né do dhaoine eile. T4 sé tdbhachtach
a thabhairt faoi deara nach bhfuil na hiompraiochtai seo d’aon ghné na pleanailte, ach i gcasanna
irithe, is freagairt uathoibrioch iad nach féidir leo a riala.

Ni mheastar easaontas idir daltai mar bhulaiocht mura mbaineann iarrachtai d’aon ghné agus aris
agus aris eile leis anacair a chur faoi deara, eisiamh né mighnaoi a chrutht i measc daoine eile.

Cinedlacha Bulaiochta:

T4 méran modhanna éagsiila ina léiritear iompraiocht bhulaiochta agus ina measc sin ta bulaiocht
fhisiciuil, bulaiocht 6 bhéal agus bulaiocht a bhaineann le caidreamh agus is féidir 1éi tarla ar line
no as line. Is iomai cuspoir éagsuil atad le hiompraiocht bhulaiochta freisin agus is féidir iad sin a
thuiscint ar an leibhéal aonair (inar shampla, ag iarraidh a bheith ceannasach, stadas, dioltas)
agus/né ar leibhéal na sochai (mar shampla, bulaiocht bunaithe ar fhéinitlacht amhail bulaiocht
chinioch, mhichumais, ghnéasaioch né LADTA+) Is minic a bhionn tionchar laidir ag meonta,
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iompraiochtai, nésanna imeachta agus dinimic chumhachta ata fréamhaithe go domhain inar sochai
ar iompar bulaiochta inar sochai.

1. Iompraiocht bhulaiochta direach:

e Jompraiocht bhuliochta fisicil: San direamh sa bhulaiocht fhisiciuil, ta scolairi a bhry, a
shoncail, a chicedil, a phriocadh agus cor coise a chur iontu. Is féidir le hiompraiocht
bhulaiochta a bheith dirithe ar mhaoin phearsanta.

e Jompraiocht bhulaiochta 6 bhéal: glaoch ainmneacha ar bhonn leantinach ata dirithe ar
scolaire agus a ghortaionn, a mhaslaionn né a nairionn an scolaire

e scriofa - nétai, pictiuiri
e Scracadh: Bionn scracadh i gceist nuair a fhaightear rud éigin i 1amh laidir né le bagairt.
2. Iompraiocht bhulaiochta indireach:

e Eisiamh: Tarlaionn iompraiocht bhulaiochta eisiata nuair a dhéanann scoldire né scolairi
scoldire eile a aonru, a eisiamh né neamhaird a thabhairt air/uirthi in aon turas ar bhonn
leanunach.

e Caidrimh: Tarlaionn iompraiocht bhulaiochta caidrimh nuair a dhidltaitear ar bhonn
leanunach d’iarrachtai a dhéanann scolaire bualadh le piarai agus caidreamh a bhunt leo né
nuair a bhaintear de na hiarrachtai sin.

3. Iompraiocht bhulaiochta ar line:
Déantar iompraiocht bhulaiochta ar line (cibearbhulaiocht) tri fheidhm a bhaint as

e teicneolaiochtai faisnéise agus cumarsaide amhail téacsanna né teachtaireachtai
direacha/meandracha, ardain na mean soéisialta, riomhphost, aipeanna, suiomhanna
cluichiochta digiteacha, conséil chluichiochta, scomrai comhra agus teicneolaiochtai eile ar
line. Teachtaireachtai né iomhanna granna, maslacha, tarcaisneacha agus/né bagracha a
sheoladh né a roinnt le teachaireachtai téacs, riomhphoist, teachtaireachtai direacha né
suiomhanna gréasain né aipeanna eile

e eolas a mheastar a bheith pearsanta, priobhaideach agus iogair a phostail gan chead

e proifili bréagacha a chruthu ar lionra séisialta agus/né a bheith pairteach iontu chun scolairi
eile a phearsanu agus/né a nairia

e rochtain scoldire ar ghripai comhra ar line, ar chuntais né ar chluiche ar line a eisiamh né a
bhac in aon turas.




» [Emotional: (eg: low self esteem, depression, anxiety)

A one-off instance of negative behaviour towards a student is not bullying behaviour. However, a single
hurtful message posted on social media can be considered bullying behaviour as it may be visible to a
wide audience and has a high likelihood of being shared multiple times and so becomes a repeated
behaviour.

Behaviour that is not bullying behaviour:

If the repeated harm is real for the student experiencing the behaviour, but unintended by the other
student, this is not bullying, but, importantly, must be addressed under the school ‘s code of behaviour.

Some students with special educational needs, may have social communication difficulties which may
make them communicate their needs through behaviours that can hurt themselves or others. It is
Important to note that these behaviours are not deliberate or planned, but in certain situations, they are
an automatic response which they cannot control.

Disagreement between students is not considered bullying unless it involves deliberate and repeated
attempts to cause distress, exclude or create dislike by others.

Types of Bullying:

There are many different types of bullying behaviour. These can include directing bullying at someone
focused on the following: disability, exceptional ability, gender identity, LGBTQ+ , physical
appearance, racism, poverty status, religious identity, sexism and sexual harassment. This is not an
exhaustive list.

1. Direct

e Physical bullying behaviour (pushing, shoving, punching, kicking), damage to personal
property

e verbal - continual name calling
e written — passing around notes or drawings of a student
e extortion — where something is obtained through force or threats

2. Indirect

e exclusion bullying behaviour where a student is deliberately and repeatedly isolated,
excluded or ignored by a student or group of students.

e Relational bullying behaviour when a student’s attempts to socialise and form relationships
with peers are repeatedly rejected or undermined.

3. Online bullying behaviour

This form of bullying behaviour can include:

e sending or sharing nasty, insulting, offensive, and/or intimidating messages or images via
text messages, emails, direct messages or other websites or apps

e posting information considered to be personal, private and sensitive without consent

e making and/or participating in fake profiles on a social network to impersonate and/or
humiliate other students

e excluding or disrupting access to a student on purpose from online chat groups, access to
accounts or from an online game




Mir A: Forbairt/athbhreithnia ar ar bpolasai Bi Cinealta chun iompraiocht
bhulaiochta a chosc agus dul i ngleic 1éi

Tugadh deis do gach ball dar bpobal scoile ionchur a bheith acu i bhforbairt/athbhreithnit an
pholasai seo.

Section A: Development/review of our Bi Cinealta policy to prevent and address
bullying behaviour

All members of our school community were provided with the opportunity to input into the
development/review of this policy.

Data an Modh combhairliiichain
Chombhairliachain Method of consultation
Date consulted
Foireann na Scoile 25/3/2025 Cruinnid Foirne/Staff Meeting (discussion)
School Staff 20/5/2025 Cruinnid Foirne/Staff Meeting (webinar)
23/5/2025 1.4 oilitint foirne/Staff training day (dunadh %2
14)
Scolairi
Students 23/6/2025 Grupa Fécais leis na paisti/Focus group with
students
Tuismitheoiri
Parents 13/6/2025 Grupa Fécais leis na thuismitheoiri/Focus
group with parents
Bord Bainistiochta
Board of Management — [23/6/2025 Cruinniu Boird Bainistiochta/Board of
Management Meeting
Pobal na scoile i
gcoitinne (de réir mar Bhi na CRS & Coimhdiri Iompair Scoile i lathair
is cui m.s. tiomanaithe [23/5/2025 ag an L4 oilidint Foirne/ SNAs & Bus Escorts
bus) attended the Staff training day
Wider school community
as appropriate, e.g.bus
drivers

IAn data ar faomhadh an polasai: 23/05/2025
Date policy was approved: 23/05/2025

IAn data is déanai a ndearnadh athbhreithnid ar an bpolasai:
Date policy was last reviewed: 29/09/2025




Mir B: Iompraiocht Bhulaiochta a Chosc
Section B: Preventing Bullying Behaviour

Leagtar amach sa mhir seo na straitéisi coisctheacha a usaidfidh an scoil. Ina measc sin ta straitéisi
ata dirithe go sonrach ar iompraiocht bhulaiochta ar line a chosc, iompraiocht bhulaiochta
homafébach agus trasfhébach, iompraiocht bhulaiochta ciniche, iompraiocht bhulaiochta gnéasai
agus ciapadh gnéasach de réir mar is cui. (Féach Caibidil 5 de ghnasanna Bi Cinealta).

This section sets out the prevention strategies that will be used by the school. These include strategies
specifically aimed at preventing online bullying behaviour, homophobic and transphobic bullying
behaviour, racist bullying behaviour, sexist bullying behaviour and sexual harassment as appropriate
(see Chapter 5 of the Bi Cinedlta procedures):

A. Cultur & Timpeallacht/Culture & Environment:

Déanfainid ar ndicheall chun/We strive to:

e Cultur agus timpeallacht scoile dearfach agus ioncuimsitheach a chrutht chun iompraiocht
bhulaiochta a chosc agus dul i ngleic 1éi/ Create a positive and inclusive school culture and
environment to prevent and address bullying behaviour.

¢ Cruthaigh spas ina mothaionn scolairi agus baill foirne na scoile muintearas agus ina mothaionn
said go bhfuil said sadbhdilte, nasctha, agus go bhfuil tacaiocht & fail acu/ Create a space where
students and school staff experience a sense of belonging and feel safe, connected, and supported.

e Caidrimh a fhorbairt idir gach ball de phobal na scoile bunaithe ar mheas, ciram, ionracas agus
muinin/ Develop relationships between all members of the school community based on respect,
care, integrity and trust.

e Cumarsaid oscailte idir patrin, boird bainistiochta, foirne scoile, scolairi agus a dtuismitheoiri
chun cur chuige comhoibrioch agus freagrachtai comhroinnte a chothu maidir le hiompraiocht
bhulaiochta a chosc agus dul i ngleic 1éi/ Open communication between the Patron, Board of
Management, school staff, students and their parents to help foster a collaborative approach and
shared responsibilities in relation to preventing and addressing bullying behaviour.

¢ T4 sé de fhreagracht ar gach ball de fhoireann na scoile, cultir scoile nach bhfuil aon ghlacadh
le hiompraiocht bhulaiochta ann, a fhobairt agus a choinnedil, agus cur chuige seasmhacha
ghlacadh i dtaca le dul i ngleic le hiompraiocht bhulaiochta/ Each member of staff has a
responsibility to develop and maintain a school culture where bullying behaviour is unacceptable
and to take a consistent approach to addressing bullying behaviour.

e Tact le scolairi chun cultir na scoile a mhunld tri chinedltas agus ionchuimsitheacht a chur chun
cinn laistigh da ngripa piarai agus timpeallacht scoile atd dearfach agus taciil a choinnedil do
chach/ Support students to shape the school culture by promoting kindness and inclusion within
their peer group and maintain a positive and supportive school environment for all.

¢ A chinntiii go bhfuil tuismitheoiri rannphdirteach, mar chomhphairtithe gniomhacha in
oideachas a bpdiste, ag cabhrt le timpeallacht a chothd nach nglactar le hiompraiocht
bhulaiochta tri ionbhd agus meas a chotht/ /nvolve parents, as active partners in their child’s
education, in helping to foster an environment where bullying behaviour is not tolerated throught
promoting empathy and respect.

e T4 sé tAbhachtach go dtacédh pobal uile na scoile le timpeallacht ina dtuigtear nach binn béal
ina thost i gcénai/ It is important that the whole school community support a ‘telling’
environment.

¢ Glacadh leis an gcoincheap a bhaineann le ‘duine fasta iontaofa’ mar straitéis éifeachtach chun
scoldiri a spreagadh le tuairiscid a dhéanamh ma ta an scoldire féin né scolaire eile ag fulaingt
na hiompraiochta bhulaiochta/ Promote the concept of ‘a trusted adult’ as an effective strateqgy to
encourage students to report if they or another student is experiencing bullying behaviour.

e Spasanna fisicitla sabhailte a chruthti/ Create safe physical spaces:




» A chinntii go bhfuil soilsii maith ann chun ciinni né spasanna dorcha a sheachaint/ ensure
good lighting is present to avoid dark corner or spaces.

» Bacainni amhairc a sheachaint, amhail is péstaeir a bhaint d’fhuinneoga/ remove visual
barriers e.g. removeposters from windows.

» Feicealacht na mball foirne ata i mbun maoirseachta ag amanna sosa a fheabhsu lena
nairitear le linn dualgas cléis/ improve visibility of school staff who are supervising at break
times including during yard duty.

» Is féidir le murphictitir, saothair ealaine agus comharthaiocht cinamh a thabhairt do
scoileanna chun luachanna na scoile, amhail is comhionannas, éagsulacht, ionchuimsitheacht
agus meas a chur chun cinn/ mural, artwork and signage can help schools promote the
school’s values such as equality, diversity, inclusion and respect.

» A bheith cinnte go bhfuil a dhéthain maoirseacht ar scoil/ ensure there is sufficient
supervision at school.

Is iad seo a leanas na bealai ina n-oibrimid chun na spriocanna seo a bhaint amach

Ways in which we work to achieve these goals are as follows:

e Cuirtear an fhoireann ar an eolas faoin gcur chuige aonfhoirmeach a bheidh in usaid chun gach
tuairisc ar bhulaiocht a laimhsedil. Déantar na céimeanna a bhaineann le dul i ngleic le
hiompraiocht a lannu agus a thaispedint sna seomrai ranga agus sna seomrai foirne/ Staff are
made aware of the uniform approach we must take to handle all reports of bullying. The steps
involved in addressing behaviours are laminated and displayed in classrooms and staffrooms.

e Cuntdiri cléis sugartha — tugann scoldiri sna hardranganna tacaiocht do na ranganna nios éige
ag am 16in agus sa chlés chun cabhri le cluichi agus le hidirghniomhaiochtai dearfacha agus le
teagasc na gCluichi Chléis/ Playground helpers — students in higher classes volunteer to support
younger classes at lunch time and on yard to help with games and positive interactions and the
teaching of Cluichi Chldis.

¢ Gniomhaiochtai na seachtaine Frithbhulaiochta ar nés Gniomhartha Cinedltais Randamach,
Crann Cinedltais, déanamh poéstaer, déanamh mana, srl./ Anti Bullying week activities such as
Random Acts of Kindness, Kindness Tree, Poster making, and slogan making.

¢ T4 leagan den Pholasai cruthaithe ag leanai na scoile le hionchur na ndaltai agus ta sé ar
taispedint ar fud na scoile/ Child Friendly Bi Cinealta Policy was formed with pupil input and is
displayed throughout the school.

e Culttr insinte a spreagadh, agus béim faoi leith ar thdbhacht na bhfinnéithe. Ar an gcaoi sin
beidh muinin ag daltai as a bheith ag insint. T4 gné seo na muinine rithdbhachtach/ Promote a
‘telling’ culture, with particular emphasis on the importance of witnesses. In this way the students
will have confidence in reporting bullying behaviour. These aspects of confidence and trust are
extremely important.

Ba chéir a chur in iul go soiléir do gach dalta agus iad ag tuairisciu eachtrai bulaiochta nach ag
insint nd ag sceitheadh ata siad ach ag gniomhu go freagrach/ /i should be made clear to all
students that when they report incidents of bullying behaviour they are not telling tales, but that
they are acting responsibly.

Deimhin a dhéanamh de go mbeidh a fhios ag daltai cé dé ba chéir déibh a insint agus conas é a
dhéanambh/ Ensure that pupils know who to tell and how to tell e.g.

» Dul caol direach chuig muinteoir ag am feiliinach, mar shampla tar éis ranga/ direct
approach to teacher at an appropriate time e.qg. after class.

» Noéta a thabhairt isteach leis an obair bhaile/ hand up note with homework.

» Bosca Frithbhulaiochta né Craiteachta/ anti-bullying or ‘niggle’ box may be available in more
senior classes.




» Ceist a chur ar thuismitheoir(i)/ar chaomhnéir(i) né ar chara an scéal a insint déibh/ ask a
parent(s)/qguardian(s) or friend to tell on your behalf.

» Sna ranganna nios sinsire, (R3-R6) — D’fhéadfadh ceistneoir riinda a thabhairt do gach dalta
go rialta/ In the more senior classes (R3-R6), the class teacher could administer a confidential
questionnaire to all pupils to monitor and investigate bullying incidents in the classroom.

» Deimhin a dhéanamh de go dtuigeann finnéithe an tdAbhachtach a bhaineann lena bhfeiceann
siad no6 lena bhfuil ar eolas acu faoin mbulaiocht ata ar bun a insint/ ensure bystanders
understand the importance of telling if they witness or know that bullying is taking place.

¢ Léiriu in oiriint do scoldiri na scoile ag miniu go soiléir sainmhinit na bulaiochta/ student
friendly powerpoint/presentation for students in all classes explaining clearly the definition of
bullying.

¢ Eolas a thabhairt do thuismitheoiri maidir le heolas tisdideach ar Fhrithbhulaiocht/ provide
parents with useful information on Anti-bullying.

e Ceachtanna Bi Sdbhailte agus ceachtanna OSPS a dhirionn ar iompar dearfach mar chuid
d’abhar curaclaim i ngach rang/ Stay-Safe lessons and SPHE lessons focusing on positive
behaviour form part of the curricular content in all classes

e Maoirseacht agus monatéireacht éifeachtach ar dhaltai/ effective supervision and monitoring of
all pupils

¢ Clar fégraiochta do na daltai, maraon le péstaeir sna seomrai ranganna agus postaeir timpeall
na scoile, chun béim a chur ar ‘CHINEALTAS’/ Student notice board, in addition to posters in the
classrooms and around the school, to promote ‘KINDNESS’.

B. Curaclam/ Curriculum
(Teagasc agus Foghlaim/ Teaching and Learning)
Déanaimid ar ndicheall/ We strive to:

e Teagasc a sholathar agus foghlaim ata comhoibrioch agus meastil a chotht1, a chothaionn
cuimsid agus meas ar an éagsulacht/ provide teaching and learning which is collaborative and
respectful, fostering inclusion and respect for diversity.

e Combhthuiscint a 1éirid ar cad is bulaiocht ann agus ar an tionchar a bhionn aici ar fhreagracht
phearsanta as a gcuid iompair agus a ngniomhartha féin a chur chun cinn/ display a shared
understanding of what bullying is and its impact as promoting personal responsibility for their own
behaviours and actions.

¢ Jompar measuil i leith comhghleacaithe, daltai agus cuairteoiri a mhunla inar dtimpeallacht
scoile/ model respectful behaviour twrds colleagues, pupils and visitors in our school environment.

o Is féidir le gniomhaiochtai curaclaim agus seach-churaclaim cabhru le braistint féinfhiintais,
oibrin le chéile, cuimsiti agus meas a fhorbairt/ curricular and extra-curricular activities can help
to develop a sense of self worth, working together, inclusion and respect.

e Tugtar deiseanna rialta do na scoldiri oibriu i ngriupai beaga le piarai, rud a chuideoidh leo na
mothuchain a bhaineann le ceangail, muintearas agus comhbhd a chothu/ Students are given
regular opportunities to work in small groups with peers, which can help build a sense of
connection, belonging and empathy.

¢ Aitheantas dar ndaonra scoile éagsuil — éagsulacht agus cultir inar scoil a cheiliuradh tri ealain,
taispedantais, grianghraif, imeachtai idirnaisianta/ ZAcknowledgment of our diverse school
population — celebrating diversity and culture in our school through art, displays, photographs,
international events.

e Cur i bhfeidhm straitéisi oideachais agus coisc (lena n-airitear bearta ardaithe feasachta) a
chothaionn comhbh4, meas agus athléimneacht i ndaltai; agus aghaidh a thabhairt go sainraite
ar shaincheisteanna na cibearbhulaiochta agus na bulaiochta féiniulacht-bhunaithe, go hairithe
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bulaiocht homafébach agus thrasfébach/ Implementation of education and prevention strategies
(including awareness raising measures) thato build empathy, respect and resilience in pupils; and
o explicitly address the issues of cyber-bullying and identity-based bullying including in particular,
homophobic and transphobic bullying.

Tacaiochtai don fhoireann:

¢ lompraiocht bhulaiochta a thaifeadadh, a fhiosri agus a leanuint go comhsheasmhach (lena
ndiritear usdid a bhaint as straitéisi idirghabhala seanbhunaithe); agus/ Consistent recording,
investigation and follow up of bullying behaviour (including use of established intervention
strategies); and

e Measunu leantnach ar éifeachtacht an bheartais frithbhulaiochta/ On-going evaluation of the
effectiveness of the anti-bullying policy.

Clair/ Programmes:

e An Curaclam Oideachas Séisialta, Pearsanta agus Slainte (OSPS)/ The Social Personal and
Health Education (SPHE) curriculum

e Oideachas Caidrimh agus Gnéasachta (OCG)/ Relationships and Sexuality Education (RSE)

o Is féidir scileanna foghlama soéisialta agus mothtuichanacha na scolairi a fheabhsu trid an
gcuraclam OSPS/ Students’ social and emotional learning (SEL) skills can be improved through
the SPHE curriculum

o LEANS, Friends for Life, Fun Friends, Friends Resilience, Zippy’s Friends, GAP (Gratitude,
Altruism & Praise), Feel your Best Self, Fan Slan/Stay Safe, Stop Think Do, Zones of
Regulation, Ag Fi na Folldine/Weaving Well-being, Mi na Néaréagsulachta/Neurodiversity
Month.

Acmbhainni/Suiomhanna/ Supports/Websites:

e https://oide.ie/ga/primary/baile/wellbeing/bicinealta/acmhainni/

Ta sé mar aidhm ag na curaclaim don Oideachas Soéisialta, Pearsanta agus Slainte (OSPS) agus don
Oideachais Caidrimh agus Gnéasachta (OCG) ag leibhéal na bunscoile folldine, féinmhuinin, agus
muintearas scoildiri a chothu agus braistint freagrachta pearsanta a fhorbhairt maidir lena n-
iompraiocht and lena ngniomhaiochtai féin. Is féidir scileanna maidir le foghlaim shéisialta agus
mhothinchénach na scoldiri a fheabhsu trid an gcuraclam OSPS.

It is the aim of the Social Personal and Health Education (SPHE) Curriculum and the Relationships and
Sexuality Education (RSE) Curriculum at primary level, to foster students’ well-bing and self-
confidence as well as promoting personal responsibility for their own behaviours and actions. It is
possible to develop students’ social and emotional learning through the SPHE curriculum.

C. Polasai agus Pleandil/ Policy & Planning

T4 folladine phobal na scoile ag croilar pholasaithe agus pleananna na scoile/ The wellbeing of the
school community is at the heart of school policies and plans.

Is iad aidhmeanna Polasai Bi Cinedlta Gaelscoil Eoghain Ui Thuairisc/ The aims of Gaelscoil Eoghain
Ui Thuairisc’s Bi Cinedlta policy are:

o Feasacht a ardu i measc lucht bainistiochta na scoile, muinteoiri & foireann na scoile, daltai,
tuismitheoiri/caomhnéiri ar bhulaiocht mar chineal iompair do-ghlactha/ fo raise awareness
of bullying as a form of unacceptable behaviour with school management, teachers & staff,
pupils, parents/guardians.

e Eiteas scoile a chur chun cinn a spreagann leanai chun teagmhais iompraiochta bhulaiochta
a nochtadh agus a phlé/ to promote the school ethos which encourages children to disclose
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and discuss incidents of bullying behaviour.

¢ Go dtabharfaidh an scoil tacaiocht do rannphairtiocht na scolairi i bhforbairt agus i
bhfeidhmiu polasaithe na scoile, toisc gur fhéadfadh sé sin a bheith féinteach maidir le
feasacht a mhuscailt agus feidhmiu éifeachtach a chinntit/ that the school supports
participation of students in the development and implementation of school policies and plans to
help increase awareness and ensure effective implementation.

e Béim a chur ar rannphadirtiocht i gctursai foghlama gairmiula cui chun tact le foireann na
scoile i dtaca le hiompraiocht bhulaiochta a chosc agus dul i ngleic 1éi. Ba cheart d’thoirne
scoile a dtaithi féin agus samplai den deachleachtas a roinnt/ to promote appropriate teacher
professional learning courses that can support school staff to prevent and address bullying
behaviour. School staff should also share their experiences and examples of best practice.

e Bearta maoirseachta agus monatéireachta cui a chinntit trina gcoimeadtar gach réimse de
ghniomhaiocht na scoile faoi bhreathnéireacht/ o ensure appropriate supervision and
monitoring measures through which all areas of school activity are kept under observation.

e Noésanna imeachta a fhorbairt chun teagmhais iompraiochta bhulaiochta a nétail, a imscradua
agus déiledil leo/to develop procedures for noting, investigating and dealing with incidents of
bullying behaviour.

T& réimse de pholasaithe scoile againn a d’fhéadfadh tacu le polasai Bi Cinedlta na scoile a
fheidhmiu/ There are a range of other school policies that can support implementation of our
school’s Bi Cinedlta policy:

e Coéd Iompraiochta/ Code of Behaviour

e Caomhnu Leanai/ Child Safequarding

e Raiteas Misin agus Eiteas na Scoile/ Mission Statement and School Ethos

e Maoirseachta/Feitheoireacht/ Monitoring/Supervision

e Usaid Inghlactha do Phaisti/ Acceptable Usage Policy for Children

e Usaid Inghlactha don Fhoireann/ Acceptable Usage Policy for Staff

¢ Riachtanaisi Speisialta Oideachais/ Special Education Needs Policy

e FMS: Folladinne sa Scoil/ SSE: Wellbeing in Education

o Slainte & Sabhailteachta/ Health & Safety

e Dinit San Ait Oibre/ Dignity in the Workplace

D. Caidreamh & Comhphadirtiochtai/ Relationships & Parinerships:

Ta naisc laidre idirphearsanta thar a bheith tAbhachtach chun iompraiocht bhulaiochta a chosc
agus dul i ngleic 1éi go héifeachtach/ Sirong interpersonal connections are a vital part of effectively
preventing and addressing bullying behaviour.

Is féidir iad seo a leanas a tsdid chun chaidreamh agus comhphairtiochtai a neartt idir baill de
phobal na scoile/ The following, can be used to strengthen relationships and partnerships between
members of the school community:

» tionscnaimh feasachta atd aoisoiriinach agus a fhéachann ar na ctiiseanna ata le
hiompraiocht bhulaiochta agus an tionchar ata aici, lena nairitear iad sitd a théann i ngleic
le cairdeas a stiiradh, bulaiocht bunaithe ar fhéinitlacht, bulaiocht chinioch, bulaiocht
homafébach/trasthébach, gnéasachas agus ciapadh gnéasach/ age appropriate awareness
initiatives that look at the causes and impacts of bullying behaviour including those dealing
with navigating friendships, identity based bullying, racist bullying, homophobic/transphobic
bullying, sexism and sexual harassment.

» tact le rannphairtiocht ghniomhach scoldiri i saol na scoile/ supporting the active
participation of students in school life.
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» tacu le rannphairtiocht ghniomhach tuismitheoiri i saol na scoile, lena nairitear iad siud a
bhféadfadh sé a bheith deacair né dushlanach déibh dul i mbun plé leis an scoil de bhri
nach bhfuil eolas acu ar an gcoéras oideachais né de bharr bacainni teanga né culturtha/
supporting the active participation of parents in school life, including those who may find it
difficult or daunting to engage with the school due to being unfamiliar with the education
system or due to language or cultural barriers.

» ceardlanna né seiminedir a redchtdil do scolairi, foirne scoile agus tuismitheoiri chun
feasacht ar thionchar na bulaiochta a mhuscailt/ conducting workshops and seminars for
students, school staff and parents to raise awareness of the impact of bullying.

» tacu le gniomhaiochtai a fhorbraionn comhbhd, meas agus teacht aniar/ supporting activities
that build empathy, respect and resilience.

» tacaiocht piarai a spreagadh/ encouraging peer support.
» gniomhartha cinealta a chur chun cinn/ promoting acts of kindness.

» fadhbréiteach a theagasc/ teaching problem solving.

Nuair ata straitéis choisctheach & cur i bhfeidhm rachaidh an scoil i mbun plé le baill de phobal na
scoile i gcoitinne a mbionn teagmbhadil rialta acu le scoldiri. Is féidir na baill sin den phobal scoile i
gcoitinne a spreagadh chun iompraiocht bhulaiochta ar bith a thuairiscit don scoil de réir mar is
cul/ When implementing a prevention strategy, the school will engage with members of the wider
school community who are in reqular contact with students to prevent bullying behaviour. These
members of the wider school community can be encouraged to report any bullying behaviour to the
school as appropriate.

Cineailtas: Plean Gniomhaiochta ar an mBulaiocht, aithnitear an tdbhacht a bhaineann le caidreamh
dearfach ar fud phobal uile an oideachais chun comhbh3, tuiscint agus meas a chur chun cinn. Ta
sé fiorthabhachtach go mbeadh an bord bainistiochta, an fhoireann, na scolairi agus a
dtuismitheoiri pairteach ar bhealach fiuntach i bhforbairt, feidhmiu agus athbhreithniu pholasai Bi
Cinedlta a scoile chomh maith leis an leagan den bpolasai ata oiriinach do scolairi chun
iompraiocht bhulaiochta a chosc agus dul i ngleic 1éi ar bhealach éifeachtach.

Cineadltas: Action Plan on Bullying recognises the importance of positive relationships across the whole
education community to promote empathy, understanding and respect. The meaningful involvement
of the board of management, staff, students and their parents in the development, implementation and
review of their school’s Bi Cinedlta policy and student friendly version is essential to effectively
prevent and address bullying behaviour.
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T4 na polasaithe maoirseachta agus monatdireachta a leanas i bhfeidhm ag an scoil chun
iompraiocht bhulaiochta a chosc agus dul i ngleic 1éi. (Féach Caibidil 5 de ghnasanna Bi Cinedlta)
The school has the following supervision and monitoring policies in place to prevent and address
bullying behaviour (see Chapter 5 of the Bi Cinedlta procedures):

1. Iompraiocht Chibearbhulaiochta a Chosc/ Preventing cyberbullying behaviour:

Cuireann an teicneolaiocht agus na medin shoéisialta go leor deiseanna dearfacha ar fail le haghaidh
siamsaiochta, rannphairtiocht shéisialta agus oideachais. Is cuid den saol i an teicneolaiocht a
d’théadfadh dul i bhfeidhm ar na baill is éige den tsochai fii. Mar sin féin, ta scolairi ag éiri nios
leochaili maidir le cibearbhulaiocht né iompraiocht nach bhfuil inghlactha ar line mar gheall ar an
méadu ar usaid na teicneolaiochta/ Technology and social media have provided many positive
opportunities for entertainment, social engagement and education. Technology is a part of life that can
impact even the youngest members of society. However, the increase in the use of technology has led
to students becoming increasingly vulnerable to cyberbullying or unacceptable online behaviour.

Ba cheart do scoileanna dul i ngleic go réamhghniomhach leis na dushlain seo tri innitlacht
dhigiteach agus saoranacht dhigiteach a chur chun cinn, agus timpeallachtai sabhdilte ar line a
chothu. I measc na straitéisi chun iompraiocht chibearbhulaiochta a chosc ta na nithe seo a leanas,
nach liosta uileghabhalach &/ Schools should proactively address these challenges by promoting
digital literacy, digital citizenship, and fostering safe online environments. Strategies to prevent
cyberbullying behaviour include the following, which is not an exhaustive list:

» an curaclam OSPS a chur i bhfeidhm/ implementing the SPHE curriculum.

» an curaclam um innitlacht ar na medin dhigiteacha a chur i bhfeidhm, ar curaclam é ina
muintear do scoldiri faoi iompraiocht fhreagrach ar line agus faoi shaoranacht dhigiteach/
implementing the Digital Media Literacy curriculum which teaches students about responsible
online behaviour and digital citizenship.

» combhraite rialta le scolairi faoi chaidreamh ata measuil agus cinedlta a chothu ar line/ having
regular conversations with students about developing respectful and kind relationships online.

» polasai usdide inghlactha don teicneolaiocht a fhorbairt agus a chur in iul/ developing and
communicating an acceptable use policy for technology.

» tagairt a dhéanamh d’iompraiocht chui ar line mar chuid de na caighdeain iompraiochta sa
Chéd lompair/ referring to appropriate online behaviour as part of the standards of behaviour
in the Code of Behaviou.r

» imeachtai sdbhailteachta ar line a chur chun cinn né a reachtdil do thuismitheoiri ata
freagrach as maoirseacht a dhéanamh ar ghniomhaiochtai a leanai ar line*/ promofing or
hosting online safety events for parents who are responsible for overseeing their children’s
activities online*

» 14 na sabhadilteachta idirlin a redchtail chun feasacht a threisiti maidir le hiompraiocht chui ar
line/ holding an Internet safety day to reinforce awareness around appropriate online
behaviour

*Is i aois an toilithe dhigitigh an aois iosta a chaithfidh tisdideoir a bheith sula bhféadfaidh
cuideachta mean séisialta né idirlin a s(h)onrai a bhailiti, a phréiseail agus a stérail. In Eirinn is é 16
bliana d’aois aois an toilithe dhigitigh/

*The digital age of consent is the minimum age a user must be before a social media or internet
company can collect, process and store their data. In Ireland the digital age of consent is 16.

2. Iompraiocht bulaiochta homafébai/trasfhébai a chosc/ Prevenfing
homophobic/transphobic bullying behaviour:

T4 sé de cheart ag gach scoldire lena nairitear scolairi aeracha, leispiacha, déghnéasacha agus
trasinscne a mhothu go bhfuil siad sabhailte agus go bhfuil tacaiocht & fail acu ar scoil/ All students
including gay, lesbian, bisexual and transgender students, have a right to feel safe and supported at
school.
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I measc na straitéisi chun iompraiocht bulaiochta homafébai agus trasfébai a chosc ta na nithe seo a
leanas, nach liosta uileghabhalach &/ Strategies to prevent homophobic and transphobic bullying
behaviour include the following, which is not an exhaustive list:

» timpeallacht fhisiciuil ionchuimsitheach a chotht agus a choinneail, amhail péstaeir dbhartha
a chur ar taispedint/ maintaining an inclusive physical environment such as by displaying
relevant posters.

» tacaiocht piarai a spreagadh amhail piarmheantéireacht agus gniomhaiochtai a chothaionn
comhbhd/ encouraging peer support such as peer mentoring and empathy building activities

> steiréitiopai inscne a cheistit/ challenging gender stereotypes.

» ceardlanna agus seiminedir a redchtdil do scolairi, d’fhoireann na scoile agus do
thuismitheoiri chun feasacht a mhuscailt ar thionchar na hiompraiochta bulaiochta
homafébai/ conducting workshops and seminars for students, school staff and parents to raise
awareness of the impact of homophobic bullying behaviour.

» spreagadh a thabhairt do scolairi labhairt amach nuair a fheiceann siad iompraiocht
homafdébach ag tarlu/ encouraging students to speak up when they witness homophobic
behaviour.

3. Iompraiocht bulaiochta ciniche a chosc/ Preventing racist bullying behaviour:

Té& scoileanna i bhfad nios éagstla 6 thaobh cultiir de le blianta beaga anuas. Tagann scoldiri a
fhreastalaionn ar scoileanna 6 mhoéran cultir agus culrai éagsila. D’fhéadfadh sé go ndéanfai
leithcheal ar scolairi 6 chulrai éagsula agus go mbeadh daoine réamhchlaonta ina naghaidh agus
go léireofai iompraiocht bulaiochta ciniche ina leith/ Schools have become much more culturally
diverse over the last number of decades. Students attending schools come from many different cultures
and backgrounds. Students from diverse backgrounds may face discrimination and prejudice and may
be subject to racist bullying behaviour.

I measc na straitéisi chun iompraiocht bulaiochta ciniche a chosc ta na nithe seo a leanas, nach
liosta uileghabhdlach &/ Strategies to prevent racist bullying behaviour include the following, which is
not an exhaustive list:

» cultur scoile a chothti ina ndéantar an éagsulacht a cheiliiradh agus ina “bhfeiceann daltai
iad féin” ina dtimpeallacht scoile/ fostering a school culture where diversity is celebrated and
where students “see themselves” in their school environment.

» éagsulacht na scoile 6 thaobh culttir de a bheith sofheicthe agus ar taispedint/ having the
cultural diversity of the school visible and on display.

» ceardlanna agus seiminedir a redchtdil do scoldiri, d’fhoireann na scoile agus do
thuismitheoiri chun feasacht ar chiniochas a mhuscailt/ conducting workshops and seminars
for students, school staff and parents to raise awareness of racism.

» tacaiocht piarai a spreagadh amhail piarmheantéireacht agus gniomhaiochtai a chothaionn
comhbhd/ encouraging peer support such as peer mentoring and empathy building activities.

» iad siid a fheiceann iompraiocht chinioch a spreagadh chun tuairisc a thabhairt air/
encouraging bystanders to report when they witness racist behaviour.

» tacaiochtai a sholathar d’fhoireann na scoile chun freagairt do riachtanais scolairi a bhfuil
teanga eile seachas an Ghaeilge né an Béarla mar theanga baile acu, agus chun cumarsaid a
dhéanamh lena dtuismitheoiri/ providing supports to school staff to respond to the needs of
students for whom English is an additional language and for communicating with their parents.

» tacaiochtai a sholathar d’fhoireann na scoile chun tact le scoldiri 6 mhionlaigh eitneacha,
lena nairitear scolairi 6 phobal an Lucht Sitil agus na Romach, agus chun cumarsaid a
spreagadh lena dtuismitheoiri/ providing supports to school staff to support students from
ethnic minorities, including Traveller and Roma students, and to encourage communication
with their parents.

» cuireadh a thabhairt do chainteoiri 6 chulrai eitneacha éagstla/ inviting speakers from
diverse ethnic backgrounds.
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» a chinntiu go léiritear in 4bhar léitheoireachta na leabharlainne agus na dtéacsleabhar taithi
saoil chui scolairi agus daoine fasta 6 chulrai naisiinta, eitneacha agus cultiir éagsila/
ensuring that library reading material and textbooks represent appropriate lived experiences
of students and adults from different national, ethnic and cultural backgrounds

4. Iompraiocht bulaiochta gnéasai a chosc/ Preventing sexist bullying behaviour:

Ba choir do scoileanna dirii1 ar chomhionannas inscne mar chuid de bhearta na scoile chun
timpeallacht thacuil agus mheastil a chruthu/ Schools should focus on gender equality as part of the
school’s measures to create a supportive and respectful environment.

I measc na straitéisi chun iompraiocht bulaiochta gnéasai a chosc ta na nithe seo a leanas, nach
liosta uileghabhdlach &/ Strategies to prevent sexist bullying behaviour include the following, which is
not an exhaustive list:

» a chinntia go léirionn baill foirne iompraiocht mheasuil agus go gcaitheann siad le scolairi ar;|
an mbealach céanna beag beann ar a ninscne/ ensuring members of staff model respectful
behaviour and treat students equally irrespective of their sex.

» a chinntii go bhfuil na deiseanna céanna ag gach scolaire pairt a ghlacadh i
ngniomhaiochtai scoile beag beann ar a (h)inscne/ ensuring all students have the same
opportunities to engage in school activities irrespective of their sex.

» an éagsulacht a cheiliuradh ar scoil agus aitheantas a thabhairt do rannphairtiocht gach
scoldire/ celebrating diversity at school and acknowledging the contributions of all students.

» feachtais chun feasacht a mhuscailt, ceardlanna agus cuir i lathair a eagri ar chomhionannas
inscne agus meas/ organising awareness campaigns, workshops and presentations on gender
equality and respect.

» tuismitheoiri a spreagadh chun na luachanna seo a bhaineann le meas a threisiu sa bhaile/
encouraging parents to reinforce these values of respect at home.

5. Ciapadh gnéasach a chosc/ Preventing sexual harassment

Chun ciapadh gnéasach a chosc, teastaionn cur chuige dirithe ar oideachas, feasacht agus
polasaithe ata soiléir agus infheidhmithe. Ni mér do scoileanna a shoiléirid nach nglactar beag na
mor le ciapadh gnéasach. Nior cheart beag is fii a dhéanamh den chiapadh gnéasach amhail gur
magadh né spochadh atd ann riamh/ Preventing sexual harassment requires an approach that focuses
on education, awareness and clear enforceable policies. Schools must make it clear that there is a
zero-tolerance approach to sexual harassment. Sexual harassment should never be dismissed as
teasing or banter.

I measc na straitéisi chun ciapadh gnéasach a chosc ta na nithe seo a leanas, nach liosta
uileghabhdlach é/ Strategies to prevent sexual harassment include the following, which is not an
exhaustive list:

» an tsonraiocht nuashonraithe do OSPS ag leibhéal na hiar bhunscoile a isdid chun muiineadh
do scolairi faoi chaidreamh ata slaintitil agus faoi conas caitheamh lena chéile ar bhealach
measuil agus cinedalta/ using the updated SPHE specifications at primary level to teach students
about healthy relationships and how to treat each other with respect and kindness.

» eiseamlairi dearfacha a chur chun cinn laistigh de phobal na scoile/ promoting positive role
models within the school community.

» steiréitiopai inscne a d’fhéadfadh cur le ciapadh gnéasach a cheistit/ challenging gender
stereotypes that can contribute to sexual harassment
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Mir C: Ag dul i ngleic le hIompraiocht Bhulaiochta
Section C: Addressing Bullying Behaviour

Seo aleanas an muinteoir/na muinteoiri ata freagrach as dul i ngleic le hiompraiocht
bhulaiochta:
The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:

Gach muinteoir/ All teachers:

o Maoirseacht a dhéanambh ar thaifead tuairisci iompraiocht bhulaiochta do dhaltai ina rang
ar an gCéras Bainistiochta Scoile — Aladdin
Oversee recording of reports of bullying behaviour for students in their class on School
Management System — Aladdin.

Ba cheart go mbeadh sé mar phriomhaidhm agus aghaidh & tabhairt ar thuairisci ar iompraiocht
bhulaiochta stop a chur leis an iompraiocht bhulaiochta agus, a oiread agus is féidir, an
caidreamh idir na scolairi ata i gceist a athbhuna.

The primary aim in addressing reports of bullying behaviour should be to stop the bullying
behaviour and to restore, as far as is practicable, the relationships of the parties involved.

Nuair a tharlaionn iompraiocht bhulaiochta, déanfaidh an scoil:
When bullying behaviour occurs, the school will:

» A chinntiti go n-éistear leis an scolaire a bhfuil iompraiocht bhulaiochta & fulaingt
aige/aici agus go gcuirtear é/i ar a s(h)uaimhneas.
Ensure that the student experiencing bullying behaviour is heard and reassured

» larracht priobhdideacht na ndaoine ata i gceist a chinntiu.
Seek to ensure the privacy of those involved

» Gach comhra go hiogair.
Conduct all conversations with sensitivity

» Aois agus cumas na ndaoine ata i gceist a mheas.
Consider the age and ability of those involved

» A éisteacht le tuairimi an scoldire a bhfuil iompraiocht bhulaiochta & dhéanamh air/uirthi
maidir leis an mbealach is fearr chun dul i ngleic leis an gcaés.
Listen to the views of the student who is experiencing the bullying behaviour as to how best
to address the situation

» A ghniomhu go trathuil.
Take action in a timely manner

» Tuismitheoiri na ndaoine ata i gceist a chur ar an eolas.
Inform parents of those involved
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Isiad seo a leanas na céimeanna a ghlacfaidh an scoil le fail amach an raibh iompraiocht
bhulaiochta & déanambh, na cuir chuige a glacfar chun dul i ngleic leis an iompraiocht bhulaiochta
agus athbhreithnii a dhéanamh ar dhul chun cinn (féach Caibidil 6 de ghnasanna Bi Cinealta):
The steps that will be taken by the school to determine if bullying behaviour has occurred, the
approaches taken to address the bullying behaviour and to review progress are as follows (see
Chapter 6 of the Bi Cinedlta procedures):

» Seo a leanas nésanna imeachta na scoile maidir le himscradd, obair leantach agus taifeadadh
iompraiocht bhulaiochta agus na straitéisi idirghabhala bunaithe a tsdidtear chun déileail le
cadsanna iompraiocht bhulaiochta:

The school’s procedures for investigation, follow-up, and recording of bullying behaviour and
the established intervention strategies used for dealing with cases of bullying behaviour are as
follows:

> Cé go gcaithfidh an ‘Muinteoir(i) Abhartha’ imscridi a dhéanamh ar gach tuairisc ar
bhulaiocht, lena n-airitear tuairisci gan ainm, agus déileail leo, usaidfidh an ‘Muinteoir(i)
Abhartha’ a mbreithiinas gairmiuil i ndail leis na taifid ata le coinneail ar na tuairisci seo, na
gniomhartha atd le déanamh agus aon phlé leis na daoine lena mbaineann maidir leis an
méid sin.
While all reports of bullying, including anonymous reports, must be investigated and dealt with
by the ‘Relevant Teacher(s)’, the ‘Relevant Teacher(s)’ will use their professional judgement in
relation to the records to be kept of these reports, the actions to be taken and any discussions
with those involved regarding same.

> Ma shocraionn an ‘Muinteoir(i) Abhartha’ gur tharla bulaiocht, ni mér don ‘Muinteoir(i)
Abhartha’ taifid scriofa iomchui a choinneail a chabhréidh lena n-iarrachtai an cheist a
réiteach agus, a mhéid is féidir, caidreamh na bpairtithe lena mbaineann a athbhunt.
If it is established by the ‘Relevant Teacher(s)’ that bullying has occurred, the ‘Relevant
Teacher(s)’ must keep appropriate written records which will assist their efforts to resolve the
issue and restore, as far as practicable, the relationships of the parties involved.

> Nimér don ‘Miinteoir(i) Abhartha’ an eachtra bulaiochta a thaifeadadh ar chéras
bainistiochta faisnéise na scoile (Aladdin) trid an Teimpléad le haghaidh Tuairisc ar lompar
Bulaiochta a Thaifeadadh (Aguisin A) a chur le comhad 4bhartha an dalta. Ni mér don
‘Mtinteoir(i) Abhartha’ an Priomhoide a chur ar an eolas.
The ‘Relevant Teacher(s)’ must record the bullying incident on the school information
management system (Aladdin) by adding the Template for Recording Bullying Behaviour Report
(Appendix A) to the relevant pupils file. The ‘Relevant Teacher(s)’ must inform the Principal.

> Ni mér don ‘Mhiiinteoir(i) Abhartha’ gach tuairisc, lena n-airitear tuairisci gan ainm, a
imscrudu agus déiledil leo. Ar an tsli sin beidh nios mé muinine ag daltai gur fia bulaiocht a
thuairisciu. T4 sé rithdbhachtach an mhuinin sin a chothti i measc na ndaltai. Ba cheart é ara
go soiléir leis na daltai nach ag tabhairt leideanna ata siad nuair a thuairiscionn siad
teagmbhais bhulaiochta ach & n-iompar féin ar shli fhreagrach.

All reports, including anonymous reports of bullying must be investigated and dealt with by the
‘Relevant Teacher(s)’. In that way, pupils will gain confidence in ‘telling’. This confidence factor
is of vital importance. It should be made clear to all pupils that when they report incidents of
bullying, they are not considered to be telling tales but are behaving responsibly.

» Ni mér an fhoireann neamhtheagaisc — riinaithe, cintéiri riachtanas speisialta (CRS),
coimhdiri iompar scoile, airigh, glantéiri — a spreagadh chun aon teagmhas d'iompar
bulaiochta a fheiceann siad, né a luaitear leo, a thuairisciii don mhuinteoir 4bhartha.
Non-teaching staff such as secretary, special needs assistants (SNAs), bus escorts, caretaker,
cleaners must be encouraged to report any incidents of bullying behaviour witnessed by them,
or mentioned to them, to the relevant teacher.




>

Ni moér do thuismitheoiri agus do dhaltai comhoibriu le haon imscridua agus cabhru leis an
scoil aon cheist bhulaiochta a réiteach agus an caidreamh a bhiodh idir na pairtithe ata
bainteach leis an mbulaiocht a chur ar ais mar a bhi sé, a mhéad is indéanta sin.

Parents and pupils are required to co-operate with any investigation and assist the school in
resolving any issues and restoring, as far as is practicable, the relationships of the parties
involved as quickly as possible.

Ta sé rithdbhachtach go mbeadh tuiscint ar gach duine ata bainteach leis (lena n-airitear
gach griupa daltai agus tuismitheoiri) ar an gcur chuige this 6n gcéad 1a.

It is very important that all involved (including each set of pupils and parents) understand the
above approach from the outset.

Ba cheart cur chuige réidh, fadhbréitigh, neamhmhothiichanach a bheith ag muinteoiri agus
iad ag déiledil le liomhainti d'iompar bulaiochta a thuairiscionn daltai, baill foirne né
tuismitheoiri déibh.

Teachers should take a calm, unemotional problem-solving approach when dealing with
incidents of alleged bullying behaviour reported by pupils, staff or parents.

Imscruda/ Investigation:

Déanfar imscrudaithe tosaigh ar an mbulaiocht sa rang nuair is féidir, ach b’fhéidir go mbeidh ga
go ndéanfai roinnt eachtrai a fhiosri lasmuigh den seomra ranga chun priobhaideacht gach duine
ata i gceist a chinntia

Initial investigations of bullying will be done in class where possible but some incidents might be best
investigated outside the classroom situation to ensure the privacy of all involved.

Céim 1: A aithint ar tharla né nar tharla iompraiocht bhulaiochta 6.1 1th 43
Step 1: Identifying if bullying behavour has occured 6.1 Ith 43

Chun a chinneadh an iompraiocht bhulaiochta i an iompraiocht a thuairiscitear, ba chéir don
mhiuinteoir machnamh a dhéanamh ar na nithe seo a leanas
To determine whether the behaviour reported is bullying behaviour the following questions will be

considered
1. An bhfuil an iomparaiocht dirithe ar scoldire ar leith né ar ghrupa scolairi?
Is the behaviour targeted at a specific student or group of students?
2. An bhfuil sé i gceist dochar fisiciuil, séisialta né mothtichdnach a dhéanamh de bharr na
hiompraiochta?
Is the behaviour intended to cause physical, social or emotional harm?
3. An bhfuil an iompraiocht & léiriu aris agus aris eile?

Is the behaviour repeated?
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DIRITHE?
1 An bhfuil an t-iompar dirithe ar scoléire ar leith né ar

ghrlpa scolairi?

AN DOCHAR?

2 An bhfuil s& mar aidhm ag an iompar dochar fisicitil, séisialta

BU LAiOC HT né mothldchanach a dhéanamh?
i?
ARIS AGUS ARIS?
An bhfuil an t-iompar déanta aris agus aris?

Més T4 an freagra ar gach ceann de na Més Nil an freagra ar aon cheann de na
ceisteanna, is iompar bulaiochta é an t-iompar ‘CGISIGBHHH“ ni iompar l.)l{‘alﬂcmﬁ ==l t-
agus ba cheart aghaidh a thabhairt ar an iompar iompar. Cuirtear straitéisi chun déileail le
tri Gs&id a bhaint as nésanna imeachta Bi hiompar michuf ar fail laistigh de Chéd
Cineélta lompair na scoile

TARGETED?
1 Is the behaviour targeted at a specific
student or group of students?

HARM
2 Is the behaviour intended to cause
physical, social or emotional
harm?

REPEATED?
3 Is the behaviour repeated?

If the answer to each of the If the answer to any of the questions is

questions is Yes, then the No, then the behaviour is not bullying
behaviour is bullying behaviour and behaviour. Strategies to deal with

the behaviour should be addressed inappropriate behaviour are provided for
using the Bi Cinealta Procedures. within the school's Code of Behaviour.

Agus an ‘Muinteoir(i) Abhartha’ ag aithint ar tharla né nar tharla iompraiocht bhulaiochta ba chéir
don mhiinteoir machnamh a dhéanambh ar na nithe seo a leanas: cad, ca hait, cathain agus cén fath?
When identifying if bullying behaviour has occurred the ‘Relevant Teacher(s)’ should consider the
following: what, where, when and why?

Ma bhionn gripa mac léinn i gceist, ba chéir teagmhail a dhéanamh le gach dalta ina (h)aonar
ar dtus. Ina dhiaidh sin, ba chéir bualadh le gach mac léinn atd pairteach i ngrupa.

If a group of students is involved, each student should be engaged with individually at first.
Thereafter, all students involved should be met as a group.

Ag an gcruinniu grupa, ba chéir go n-iarrfai ar gach dalta a gcuntas ar an méid a tharla lena
chinntii go bhfuil gach duine sa ghripa soiléir faoi thuairimi a chéile. Ba chéir tacaiocht a thabhairt
do gach dalta tar éis an chruinnithe ghripa, mar is cui, i bhfianaise na mbrunna a d'tfhéadfadh baill
eile sa ghripa a chur orthu. B’fhéidir go mbeadh sé ina chuidiu freisin iarraidh ar na scoldiri a bhi i
gceist a gcuntas ar an eachtra a scriobh sios.

At the group meeting, each student should be asked for their account of what happened to ensure that
everyone in the group is clear about each other’s views. Each student should be supported following
the group meeting, as appropriate, through the possible pressures that they may face from other
members of the group. It may also be helpful to ask the students involved to write down their account
of the incident.

18




Leagtar amach critéir shoiléire do scoileanna maidir le hiompraiocht bhulaiochta a aithint faoin
sainmhinii ar an mbulaiocht ar leathanaigh 2 & 3 sa pholasai seo.

The definition of bullying provided on pages 2 & 3 of this policy, sets out clear criteria to help to
identify bullying behaviour.

I gcas ina gcinneann an ‘Miinteoir(i) Abhartha’ go raibh dalta ag gabhail d'iompar bulaiochta, ba
cheart é a chur ar a suile né ar a shuile di né dé go soiléir gur sharaigh si né sé beartas
frithbhulaiochta na scoile agus ba cheart iarrachtai a dhéanamh chun go bhféachfadh si n6 sé an
scéal 6 thaobh an dalta a bhfuil an bhulaiocht & déanambh air né uirthi né air, (Cleachtas Aisirioch
mar ata leagtha i gCéd Iompraiochta na scoile).

Where the ‘Relevant Teacher(s)’ has/have determined that a pupil has been engaged in bullying
behaviour, it should be made clear to him/her how he/she is in breach of the school’s anti-bullying
policy and efforts should be made to try to get him/her to see the situation from the perspective of the
pupil being bullied, (Restorative practice as outlined in the school’s Code of Behaviour policy).

D’fhéadfadh eachtrai tarla ina bhfuil iompraiocht dhoghlactha agus ghoilliinach i gceist nach
iompraiocht bhulaiochta i. Déantar forail i gCéd Iompair na scoile do straitéisi chun déileail le
hiompraiocht mhichui nach iompraiocht bhulaiochta i.

Incidents can occur where behaviour is unacceptable and hurtful but the behaviour is not bullying
behaviour. Strategies that deal with inappropriate behaviour are provided for within the school’s
Code of Behaviour.

Céim 2: Sa chas gur tharla iompraiocht bhulaiochta 6.2 1th 43
Step 2: Where bullying behaviour has occurred 6.2 Pg 43

Bi Cinealta: Ag dul i ngleic le hlompraiocht Bhulaiochta  psanann an miinteoir/na miinteoirr
imscridd de réir pholasaf na scoile.
Taifeadtar de réir Alt 6.5.

A chinneadh ar tharla né Murach bulafocht a bhionn i gceist leis
: . : z ura ulailo a 10| 1gcel el
Déan tagairt do e an iompar, déileail leis de réir an Chéid
bhur bPolasai Bi bhulaiochta. lompair agat.
Cinealta, Alt 8
agus Treoir Més BULAIOCHT a bhionn i gceist,

Aguisin C lean ar aghaidh chuig Céim 2.

Taifeadtar de réir pholasai B Cineélta
agus Alt 6.5, Bi Cinedlta.

An iompar bulaiochta a ) Cuirtear tuismitheoir(i) na bpéirtithe

thaifeadadh agus aghaidh a atd i geeist ar an eolas go luath.
thabhairt air.

Comhlénaitear gniomhartha

Tuairiscitear comhaontaithe, de réir do pholasar Bf

iompr'aiocht Cinedlta, déantar monatéireacht agus
bhulaiochta. Ba
e tds a chur leis an bplé, déant
- . - us a chur leis an p A antar
mhuinteoir/do na athbhreithniti le dalta() agus
muinteoiri ata tuismitheoir(1).

freagrach...

M4 ta deireadh leis an mbulaiocht, lean
ort ag déanamh monatdireachta.

A chinneadh an bhfuil
deireadh leis an iompar
bulaiochta

Mura bhfuil deireadh leis an
mbulaiocht, déan athbhreithnit ar
straitéisi, lorg tacaiocht sheachtrach,
mas cui, agus déan athbhreithnid
laistigh den tréimhse ama
chomhaontaithe.

meastdireacht.
Athbhreithnid a Gan nios mé né 20 |4 scoile tar éis
dhéanamh.

Ni mor GACH
eachtra
bulaiochta a chur
san aireamh sa
nuashonru ar

iompraiocht
bhulaiochta.

Ni'mér don Phriomhoide gach iompraiocht
bhulaiochta a chur san direamh ina eolas is
Nuashonrd a dhéanamh ar déanaf chuig an mbord.

an iompar bulaiochta. Tugann an Priomhoide uasd&tid 6
bhéal don bhord.

Athbhreithnitear an polasai, mas gé.
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Bi Cinedlta: Addressing Bullying Behaviour  resher(s) investigate as per school

policy. Record as per Section 6.5.

Determine if If the behaviour IS NOT bullying, deal
bullying behaviour with in line with your Code of
has occured Behaviour.

Refer to your Bi

Cinealta Policy, If the behaviour IS BULLYING,
Section 6 and proceed to Step 2.
Appendix C Guide

Record as per Bi Cineélta policy
and Section 6.5, Bi Cinealta.

Inform parent(s) of parties involved
at an early stage.

Record and
Address

Complete agreed actions, as per
your Bi Cineélta policy, monitor and
evaluate.

Bullying

behaviour is No more than 20 school days
reported. The Review after initial engagement, review
teachel‘(s) with with student(s) and parent(s).
responsibility
should... If bullying has ceased, continue to

ronitor.

If bullying has not ceased, review
strategies, seek external support, if
appropriate, and review within the
agreed timeframe.

o/ D

ALL incidents of
bullying must be
included in the

Principal must include all bullying
behaviour in their update to the

Determine if the
° bullying behaviour
has ceased

bbgllgmg board.
; ::tc';ur‘ Bullying Behaviour Principal provides verbal update to
w . Update the board.

Review policy, if needed.

Ni mér cloi leis na prionsabail seo a leanas agus aghaidh & tabhairt ar iompraiocht bhulaiochta
The following principles must be adhered to when addressing bullying behaviour:

1. A chinntii go néistear leis an scoldire a bhfuil iompraiocht bhulaiochta & fulaingt aige/aici
agus go gcuirtear é/i ar a s(h)uaimhneas.
Ensure that the student experiencing bullying behaviour feels listened to and reassured.
2. larracht a dhéanamh priobhaideacht na ndaoine atd i gceist a chinntid.
Seek to ensure the privacy of those involved
3. Gach comhra a dhéanamh go hiogair.
Conduct all conversations with sensitivity
4. Aois agus cumas na ndaoine ata i gceist a chur san aireamh.
Consider the age and ability of those involved
5. Eisteacht le tuairimi an scolaire a bhfuil iompraiocht bhulaiochta 4 fulaingt aige/aici maidir
leis an mbealach is fearr chun dul i ngleic leis an gcés.
Listen to the views of the student who is experiencing the bullying behaviour as to how best to
address the situation
6. Gniomhu go trathuil.
Take action in a timely manner
7. Tuismitheoiri na ndaoine ata i gceist a chur ar an eolas*
Inform parents of those involved*

* Sa chas gur tharla iompraiocht bhulaiochta, ni mér teagmhail a dhéanambh leis na tuismitheoiri na
bpairtithe a bhi i gceist go luath chun iad a chur ar an eolas maidir leis an gcéas agus chun dul i
gcombhairle leo faoi na bearta atd le déanamh chun dul i ngleic leis an iompraiocht. Ba cheart go
dtabharfadh an scoil deis phlé do na tuismitheoiri ar shlite ina bhféadfai bearta na scoile agus an
tacaiocht do na daltai a athnearti né a mhéadu.

*Where bullying behaviour has occurred, the parents of the parties involved must be contacted at an
early stage to inform them of the matter and to consult with them on the actions to be taken to address
the behaviour as outlined in the school’s Bi Cinedlta policy. The school should give parents an
opportunity of discussing ways in which they can reinforce or support the actions being taken by the
school and the supports for their pupils.
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Iompraiocht bhulaiochta a thaifeadadh
Recording bullying behaviour

¢ Ba choéir gach eachtra iompraiochta bulaiochta a thaifeadadh. Ba chéir go ndéanfadh an
taifead doiciméadu ar fhoirm agus ar chineal na hiompraiochta bulaiochta, mas eol sin, ca
hait agus cathain a tharla si agus data na teagmhala tosaigh leis na scoldiri agus a
dtuismitheoiri.

e All incidents of bullying behaviour should be recorded. The record should document the form
and type of bullying behaviour, if known, where and when it took place and the date of the
initial engagement with the students and their parents.

¢ Ba choéir go mbeadh tuairimi na scolairi agus a dtuismitheoiri maidir leis na gniomhaiochtai
ata le déanamh chun dul i ngleic leis an iompraiocht bhulaiochta san direamh sa taifead.

o The record should include the views of the students and their parents regarding the actions to
be taken to address the bullying behaviour.

¢ Ba chéir go mbeadh doiciméadu ann ar an athbhreithniu le scolairi agus a dtuismitheoiri
chun a chinneadh an bhfuil deireadh leis an iompraiocht bhulaiochta agus tuairimi na
scolairi agus a dtuismitheoiri ina leith sin.

e [t should document the review with students and their parents to determine if the bullying
behaviour has ceased and the views of students and their parents in relation to this.

¢ Ba cheart freisin data gach ceann de na teagmhalacha seo a thaifeadadh agus an data ar
cinneadh go bhfuil deireadh tagtha leis an iompraiocht bhulaiochta. Ba chéir aon teagmhail
le seirbhisi/tacaiochtai seachtracha a bhreacadh sios freisin.

e It is important to document the date of each of these engagements and the date that it has been
determined that the bullying behaviour has ceased. Any engagement with external
services/supports should also be noted.

e Ba chdir na taifid seo a choinnedil i gcomhréir le polasai um choimead taifead na scoile agus
ag teacht le rialachdin maidir le cosaint sonrai.

e These records should be retained in accordance with the school’s record keeping policy and in
line with data protection regulations.

¢ Sa chés go bhfuil Doiciméad Tacaiochta Scoldire ag scoldire, moltar do scoileanna céip den
taifead a chur le doiciméad tacaiochta an scolaire. Beidh sin ina chuidit d’fhoireann
tacaiochta scolairi na scoile, nuair is ann di, maidir le freagairt chomhsheasmhach,
iomlanaioch a thabhairt i dtaobh tact le folldine na scolairi ata i gceist. Nuair is ann do
Phlean Tacaiochta Scolaire, ba chéir an plean a nuashonru chun straitéisi freagartha agus
tacaiochtai gaolmhara a chuimsia.

e Where a Student Support File exists for a student, schools are encouraged to place a copy of
the record on the student’s support file. This will assist the school’s student support team,
where they exist, in providing a consistent and holistic response to support the wellbeing of the
students involved. Where a Student Support Plan exists, the plan should be updated to
incorporate response strategies and associated supports.

o Ni mér é a bheith soiléir don uile dhuine ata bainteach leis (gach gripa daltai agus
tuismitheoiri) in aon chas ina mbionn ga le smachtu, gur ceist phriobhaideach i idir an dalta
ata 4 smachtdy, a tuismitheoiri né a thuismitheoiri agus an scoil.

¢ It must also be made clear to all involved (each set of pupils and parents) that in any situation
where disciplinary sanctions are required, this is a private matter between the pupil being
disciplined, his or her parents and the school.
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Iarratais gan aon ghniomhaiochtai a dhéanamh:
Requests to take no action:

Scoldire/ Student:

Sa chas go n-iarrfadh scolaire ar bhall féirne gan aon rud a dhéanamh faoin iompraiocht seachas
“faire amach” dé/di , t& sé tabhachtach don bhall foirne.

A student reporting bullying behaviour may ask that a member of staff does nothing about the
behaviour other than “look out” for them. Where this occurs, it is important that the member of staff
shows

e comhbha a léirin leis an scoldire/ empathy to the student,
o déiledil leis an gcas go tuisceanach agus/ deals with the matter sensitively, and

¢ labhairt leis an scoldire chun a oibriu amach le cheile cad iad na bearta is féidir a dhéanamh
chun dul i gleic leis an gcés and conas a cuirfear a t(h)uismitheoiri ar an eolas/ speaks with the
student to work out together what steps can be taken to address the matter and how their parents
will be informed of the situation. It is important that the student who has experienced bullying
behaviour feels safe.

Tuismitheoiri/ Parents:

Sa chas go n-iarrfadh tuismitheoir gan aon ghniomhaiochtai a dhéanamh ba chéir do thuismitheoiri
an t-iarratas seo a dhéanamh chuig an scoil i scribhinn. Mar sin féin, d’fhéadfadh sé go gcinnfeadh
an scoil, ag braith ar na ctinsi, go bhfuil sé oiriinach dul i ngleic leis an impraiochta bhulaiochta
Parents should put this request in writing to the school or be facilitated to do so where there are
literacy, digital literacy or language barriers. However, while acknowledging the parent’s request,
schools may decide that, based on the circumstances, it is appropriate to address the bullying
behaviour

Céim 3: A chinneadh an bhfuil deireadh leis an iompraiochta bhulaiochta
Step 3: Determining if bullying behaviour has ceased

¢ Ni mér don ‘Mhiinteoir(i) Abhartha’ dul i mbun plé leis na scolairi ata i gceist agus lena
dtuismitheoiri trath nach faide na 20 14 scoile tar éis na teagmhala tosaigh chun athbhreithnita a
dhéanamh ar an dul chun cinn tar éis na hidirghabhala tosaigh. I measc na ngnéithe
tabhachtacha ar fiu machnamh a dhéanamh orthu mar chuid den athbhreithniu ta cineél na
hiompraiochta, éifeachtacht na straitéisi a isdideadh chun dul i ngleic leis an iompraiocht
bhulaiochta agus an caidreambh idir na scolairi a bhi i gceist.
The ‘Relevant Teacher(s)’ must engage with the students and parents involved no more than 20
school days after the initial discussion to review progress following the initial intervention.
Important factors to consider as part of the review are the nature of the bullying behaviour, the
effectiveness of the strategies used to address the bullying behaviour and the relationship
between the students involved.

o Fitl ma t4 deireadh leis an iompraiocht bhulaiochta, d’théadfadh sé go mbeadh maoirseacht
agus tacaiocht leantuinach de dhith ar an scolaire a d’fhulaing iompraiocht bhulaiochta agus ar
an scoldire a léirigh an iompraiocht araon. D’fhéadfadh sé roinnt ama a thégail né go mbeidh
an caidreamh socair agus go mbeidh tionchar ag na tacaiochtai. I gcdsanna airithe,
d’fhéadfadh sé nach ndéanfar an caidreamh a athbhuna mar a bhi sé roimh an iompraiocht
bhulaiochta riamh.

Even though the bullying behaviour may have ceased, ongoing supervision and support may be
required for both the student who has experienced the bullying behaviour as well as the student
who has displayed the behaviour. It can take time for relationships to settle and for supports to
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take effect. In some cases, relationships may never be restored to how they were before the
bullying behaviour occurred.

e Mura mbeidh deireadh tagtha leis an iompraiocht bhulaiochta, ba chéir don mhuinteoir
athbhreithnit a dhéanamh ar na straitéisi a isdideadh i gcombhairle leis na scolairi agus na
tuismitheoiri agus aontt ar bhualadh le chéile aris thar thréimhse ama chomhaontaithe go dti
go dtiocfaidh deireadh leis an iompraiocht bhulaiochta.

If the bullying behaviour has not ceased, the teacher should review the strategies used in
consultation with the students and parents and agree to meet again over an agreed timeframe
until the bullying behaviour has ceased.

o Mas léir go bhfuil an scolaire a bhfuil an iompraiocht bhulaiochta & 1éiriu aige/aici ag leantint
den iompraiocht a 1éiriq, ba chéir don scoil smaoineamh ar usaid a bhaint as na straitéisi chun
déiledil le hiompraiocht mhichui da bhiorailtear i gC6d Iompair na scoile. M4 chuimnitear ar
smachtbhannai a Usaid, is ceist é seo idir an scolaire dbhartha, a t(h)uismitheoiri agus an scoil.
Where it becomes clear that the student who is displaying the bullying behaviour is continuing to
display the behaviour, then the school should consider using the strategies to deal with
inappropriate behaviour as provided for within the school’s Code of Behaviour. If disciplinary
sanctions are considered, this is a matter between the relevant student, their parents and the
school.

An Proéiseas Gearan/ Complaint Process:

Mura bhfuil tuismitheoir(i) sasta leis an gcaoi a ndeachaigh an scoil i ngleic leis an iompraiocht
bhulaiochta, de réir na nésanna imeachta seo, ba chéir iad a atreori chuig gnas gearan na scoile.
https://cgscoil.ie/ar-scoil/polasaithe-na-scoile/

If a parent is not satisfied with how bullying behaviour has been addressed by the school, in
accordance with these procedures, they should be referred to the school’s complaints procedure.
https://cgscoil.ie/en/our-school/school-policies/

Ma ta tuismitheoir mishdsta leis an gcaoi ar laimhsealadh gearan, féadfaidh an tuismitheoir gearan
a dhéanambh leis an Ombudsman do Leanai ma chreideann sé/si go raibh tionchar ditltach ag
gniomhaiochtai na scoile ar an scolaire.

In the event that a student and/or parent is dissatisfied with how a complaint has been handled, a
student and/or parent may make a complaint to the Ombudsman for Children if they believe that the
school’s actions have had a negative effect on the student.

Is féidir teagmhail a dhéanamh le hOifig an Ombudsman do Leanai ococomplaint@oco.ie.
The Office of the Ombudsman for Children can be contacted at ococomplaint@oco.ie.
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https://cgscoil.ie/ar-scoil/polasaithe-na-scoile/
https://cgscoil.ie/en/our-school/school-policies/

Bainfidh an scoil isdid as na cuir chuige seo a leanas chun tacu leo siid a ndéanfar bulaiocht orthu,
iad siud a bheidh mar fhinné agus iad siud a léireoidh iompraiocht bhulaiochta (féach Caibidil 6 de
ghnéasanna Bi Cinealta):

The school will use the following approaches to support those who experience, witness and display
bullying behaviour (see Chapter 6 of the Bi Cinedlta procedures):

T4& cur chuige scoile uile i gceist i gclar tacaiochta na scoile chun oibriu le daltai atd buailte ag
bulaiocht. I bhfianaise chastacht an iompair bulaiochta, ni oibrionn aon chlar
idirghabhdla/tacaiochta amhain i ngach cés.

The school's programme of support for working with pupils affected by bullying involves a whole
school approach. Given the complexity of bullying behaviour, no one intervention/support
programme works in all situations.

Tacu le daltai a ndéantar bulaiocht orthu:
Supporting Bullied pupils:

e Deireadh a chur leis an iompar bulaiochta,
Ending the bullying behaviour,

e Meas a chothu do dhaltai a ndéantar bulaiocht orthu agus do gach dalta,
Fostering respect for bullied pupils and all pupils,

¢ Imbha nios mé agus tacaiocht a chothui do dhaltai a ndéantar bulaiocht orthu,
Fostering greater empathy towards and support for bullied pupils,

o Léiriu soiléir nach locht an dalta spriocdhirithe ata i gceist leis an mbulaiocht tri chlair
bhliantula um ardu feasachta.
Indicating clearly that the bullying is not the fault of the targeted pupil through annual
awareness-raising programmes

e Léiriu soiléir nach locht an dalta spriocdhirithe ata i gceist leis an mbulaiocht tri na daoine ata
freagrach a aithint go tapa agus tri chdsanna bulaiochta a réiteach go tapa,
Indicating clearly that the bullying is not the fault of the targeted pupil through the speedy
identification of those responsible and speedy resolution of bullying situations,

e Cabhru le daltai a ndéantar bulaiocht orthu a bhféinmheas a ardu tri iad a spreagadh chun
pairt a ghlacadh i ngniomhaiochtai a chabhraionn le cairdeas agus scileanna soéisialta a
fhorbairt (e.g. rannphairtiocht in obair ghripa sa rang agus i ngniomhaiochtai gripa né
foirne seach-churaclaim le linn na scoile né ina diaidh).

Helping bullied pupils raise their self-esteem by encouraging them to become involved in
activities that help develop friendships and social skills (e.g. participation in group work in class
and in extra-curricular group or team activities during or after school).

Tacaiocht a thabhairt do dhaltai atd ag déanamh bulaiochta:
Supporting Bullying pupils:

e A shoiléiriti nach gcuirtear an milledn ar dhaltai atd ag déanamh bulaiochta agus nach
gcuirtear pionds orthu agus go bhfaigheann siad 'bileog ghlan',
Making it clear that bullying pupils who reform are not blamed or punished and get a 'clean
sheet,’

e A shoiléirit go bhfuil daltai atd ag déanamh bulaiochta agus ata ag déanamh an ruda cheart
agus ondéraigh agus moladh a thabhairt déibh as seo,
Making it clear that bullying pupils who reform are doing the right and honorable thing and
giving them praise for this,
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Cabhrt leo sitid a gcaithfidh a bhféinmheas a ardu tri iad a spreagadh chun pairt a ghlacadh i
ngniomhaiochtai a fhorbraionn cairdeas agus scileanna soéisialta (e.g. rannphairtiocht in obair
ghrupa sa rang agus i ngniomhaiochtai seach-churaclaim griupa né foirne le linn na scoile né

ina diaidh),

Helping those who need to raise their self-esteem by encouraging them to become involved in
activities that develop friendships and social skills (e.g. participation in group work in class and
in extra-curricular group or team activities during or after school),

e Straitéisi foghlama a usaid ar fud na scoile agus an churaclaim chun cabhri le mothtichain
féinmheasa na ndaltai a fheabhsu,

Using learning strategies throughout the school and the curriculum to help enhance pupils’
feelings of self-worth,

e Ag déiledil le hiompar diultach i gcoitinne, muinteoiri agus tuismitheoiri a spreagadh chun
diria ar an iompar, dushlan a thabhairt dé agus € a chearti agus an leanbh 4 thactd ag an am
céanna,

In dealing with negative behavior in general, encouraging teachers and parents to focus on,
challenge and correct the behaviour while supporting the child,

e Ag déiledil le hiompar bulaiochta, réiteach a lorg agus tis ur a thairiscint le 'bileog ghlan'
agus gan aon mhilledn mar mhalairt ar ghealltanas athchéirithe a choinneail.

In dealing with bullying behaviour seeking resolution and offering a fresh start with a 'clean
sheet’ and no blame in return for keeping a promise to reform.

Déanfar gach iompraiocht bhulaiochta a thaifeadadh. San direamh ansin beidh an cineal
iompraiochta, ca hait agus cathain a tharla sé, agus data an chaidrimh le scolairi agus
tuismitheoiri. Déanfar na gniomhaiochtai agus na tacaiochtai comhaontaithe chun dul i ngleic
le hiompraiocht bhulaiochtaa dhoiciméadu. Mas abhar imni i an iompraiocht bhulaiochta
maidir le cosaint leanai déiledlfar leis an gceist gan mhoill de réir Gndsanna um Chumhdach
Leanai do Bhunscoileanna agus d’lar-bhunscoileanna.

All bullying behaviour will be recorded. This will include the type of behaviour, where and when it
took place, and the date of the engagement with students and parents. The actions and supports
agreed to address bullying behaviour will be documented. If the bullying behaviour is a child
protection concern the matter will be addressed without delay in accordance with Child
Protection Procedures for Primary and Post-Primary Schools.
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Mir D: Maoirseacht:

Section D: Oversight

Cuirfidh an priomhoide uasdatta ar iompraiocht bhulaiochta i lathair ag gach cruinnii den Bhord
Bainistiochta. San direamh san uasdatd seo beidh lion na n-eachtrai iompraiochta bhulaiochta a
tuairisciodh én gcruinnit deireanach, lion na n-eachtrai leaninacha agus lion iomlan na n-eachtrai 6
thus na scoilbhliana. Sa chés gur tharla eachtrai iompraiochta bhulaiochta, cuirfidh an priomhoide
uasdata 6 bhéal ar fail freisin lena n-airitear nuair is 4&bhartha, eolas a bhaineann le treochtai agus
patriin a aithniodh, straitéisi a isdideadh chun dul i ngleic leis an iompraiocht bhulaiochta agus aon
straitéisi nios leithne chun iompraiocht bhulaiochta a chosc agus dul i ngleic 1éi. Nil eolas pearsanta
nd aitheantais san uasdatu seo. Féach Caibidil 7 de ghnasanna Bi Cinealta.

The principal will present an update on bullying behaviour at each board of management meeting. This
update will include the number of incidents of bullying behaviour that have been reported since the last
meeting, the number of ongoing incidents and the total number of incidents since the beginning of the
school year. Where incidents of bullying behaviour have occurred, the principal will also provide a
verbal update which will include where relevant, information relating to trends and patterns identified,
strategies used to address the bullying behaviour and any wider strategies to prevent and address
bullying behaviour where relevant. This update does not contain personal or identifying information.
See Chapter 7 of the Bi Cinedlta procedures.

T4 an polasai seo ar fail do phobal na scoile ar shuiomh idirlin na scoile agus ina chéip chrua ach é a
iarraidh. T4 leagan den pholasai seo ata in oiritint do scolairi ar taispedint sa scoil agus ta sé ar fail
freisin ar ar suiomh gréasain agus ina chéip chrua ach é a iarraidh.

This policy is available to our school community on the school’s website and in hard copy on request. A
student friendly version of this policy is displayed in the school and is also available on our website and
in hard copy on request.

Déanfar an polasai seo agus a chur i bhfeidhm a athbhreithnit ar bhonn blianttil né a luaithe agus is
indéanta tar éis athrii 4bhartha a bheith ann in aon dbhar da dtagraionn an polasai seo.

This policy and its implementation will be reviewed, following input from our school community, each
calendar year or as soon as practicable after there has been a material change in any matter to which
this policy refers.

Glacadh ag an mBord Bainistiochta ar an 23/6/2025.
Adopted by the Board of Management on 23/6/2025

Sinit/Signature: (Una/ 7\/ ¢ G%ﬂgmm Siniﬁ/Signature:%d% Gm’ @ea/zééa%’m

(Cathaoirleach an Bhoird Bhainistiochta) (Priomhoide)
(Chairperson of the Board of Management) (Principal)
Data/Date: 29/09/2025 Data/Date: 29/09/2025

Data an chéad athbhreithnithe eile / Date for Review: Mean Fémhair 2026/September 2026
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